LLENEUVE

‘(/ \'4
COMSTRUCTION

Villeneuve Construction Limited

Annual Report on Measures to Prevent and Reduce the Risk of Forced Labour and Child Labour in Supply

Chain

Reporting Year: January 1, 2024 — December 31, 2024

Report Submission Date: May 31, 2025

1. Structure, Activities, and Supply Chains

Villeneuve Construction, incorporated in 1976 and headquartered in Hearst, Ontario, operates extensively
throughout Northern Ontario. The company manages over 200 aggregate resource sites across 75,000 square
kilometres and maintains offices in Hearst, Kapuskasing, Wawa, and Cochrane. Villeneuve Construction offers a
comprehensive range of services, specializing in site development, excavation, grading, utility installation, and
landscaping. We provide concrete and asphalt solutions, including slabs, paving, curbs, sidewalks, and recycling.
Our expertise spans multiple sectors, delivering residential services such as foundation repairs, driveways,
demolition, and landscaping; municipal services including road construction, sewer and water systems,
maintenance, and emergency repairs; and infrastructure work for the Ministry of Transportation of Ontario
(MTO), covering highways, bridges, and grading. In the heavy civil sector, we handle air-strip construction, mine
and landfill rehabilitation, drainage systems, and winter maintenance. We also support forestry and mining
operations through road access development, hauling, overburden removal, berm construction, and site
maintenance. Demolition services range from complete structural removal to abatement and soil remediation.
With our extensive network of aggregate resource sites, we supply sand, gravel, crushed stone, topsoil, and
recycled materials, supported by portable crushing, screening, and mobile testing labs. Additionally, we offer
specialized services such as subdivision development, high-rail equipment support, environmental
rehabilitation, and snow removal, as well as MOE-approved waste handling solutions. Our in-house parts and
equipment maintenance facilities further enhance our operational efficiency and productivity, allowing us to
deliver reliable, cost-effective solutions across all service areas.

Villeneuve Construction’s supply chain supports a wide range of construction activities across Northern Ontario
and includes materials, equipment, services, and logistics essential to project delivery. Key supply inputs include
construction materials such as steel, pipes, and landscaping products. The company relies on suppliers for heavy
equipment, machinery parts, fuel, lubricants, and safety gear to maintain efficient operations. Transportation
and logistics providers support the movement of materials, equipment, and waste. Additionally, suppliers of IT
systems, office equipment, and training services contribute to the administrative and operational infrastructure.
While Villeneuve Construction sources many materials internally, its broader supply chain involves numerous
external vendors, all of whom are expected to uphold ethical and legal standards.
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2. Policies and Due Diligence Processes

Villeneuve Construction is committed to upholding human rights and complying with all applicable Canadian
labour laws. While no formal policies are currently in place specifically addressing forced and child labour, the
company exercises due diligence by verifying the identity and age of all new hires through government-issued
photo identification. This ensures compliance with the Employment Standards Act (ESA), particularly regarding
minimum age requirements for employment. All employees are recruited voluntarily, with no use of coercion,
force, or deception at any stage of the hiring process. Villeneuve Construction is dedicated to maintaining a
lawful and ethical workplace and continues to monitor its practices to prevent any risk of child or forced labour
within its operations.

3. Risk Assessment and Management

Villeneuve Construction recognizes that while the overall risk of forced or child labour within its direct operations
is low, certain areas of its extended supply chain may carry elevated risks, particularly where goods or services
are sourced through third-party vendors. These include the procurement of construction materials (such as
imported steel, or piping), safety gear, equipment parts, and subcontracted services, which may originate from
regions or suppliers with less stringent labour protections.

Villeneuve Construction limits sourcing to reputable suppliers and service providers that are expected to comply
with Canadian labour laws and ethical standards. Although no formal policies specific to forced or child labour
are currently in place, Villeneuve Construction continues to exercise due diligence and is in the process of
developing internal policies and procedures to further assess, mitigate, and monitor these risks throughout its
operations and supply chains

4. Remediation Measures

To date, Villeneuve Construction has not identified any instances of forced labour or child labour within its
operations or supply chains. As such, no direct remediation actions have been necessary. However, the company
remains committed to ethical labour practices and has implemented preventative measures to mitigate potential
risks. These include verifying the age and identity of all new hires through government-issued photo
identification, ensuring all employment is voluntary, and engaging only with reputable suppliers and
subcontractors that are expected to comply with Canadian labour laws and standards. In the event that a case
of forced or child labour is identified in the future, Villeneuve Construction is prepared to take immediate
corrective action, including terminating the relationship with the non-compliant supplier or subcontractor,
reporting the issue to relevant authorities, and supporting remediation efforts to protect affected individuals, in
line with emerging best practices and legislative requirements.
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5. Remediation of Income Loss to Vulnerable Families

Villeneuve Construction is committed to conducting its operations and managing its supply chains ethically and
in full compliance with Canadian and international labour standards. As part of our efforts to eliminate the use
of forced labour and child labour across our supply chain, we recognize the potential socio-economic impacts
that such measures may have on vulnerable families, particularly in regions where child or forced labour has
historically contributed to household income.

At this time, Villeneuve Construction does not have direct operations or supplier engagements in regions with a
known prevalence of child or forced labour. Our primary suppliers are based in Canada and are subject to
stringent provincial and federal labour regulations.

While no instances of forced or child labour have been identified to date within our operations or direct supply
chain, Villeneuve Construction remains proactive in addressing both compliance and the broader human impact
of labour practices.

6. Training

At this time, Villeneuve Construction has not provided formal training to employees specifically focused on the
identification or prevention of forced and child labour, as the company operates primarily in a low-risk
environment governed by Canadian labour laws. However, awareness of ethical employment practices is
promoted through standard onboarding procedures and human resources protocols, including verification of
employee age and identity. As part of the company’s ongoing commitment to ethical business conduct,
Villeneuve Construction is in the process of reviewing its internal practices and exploring opportunities to
implement future training initiatives. These will aim to enhance employee awareness of human rights risks,
particularly among those involved in procurement, subcontractor management, and workforce onboarding.

7. Assessing Effectiveness

Villeneuve Construction assesses the effectiveness of its efforts to prevent the use of forced and child labour
through ongoing internal oversight and due diligence practices. These include verifying the age and identity of
all direct hires, restricting employment to individuals who are legally eligible to work under Canadian labour
laws, and maintaining voluntary employment practices. Although no formal audits or risk assessments have been
conducted to date, the company mitigates risk by engaging with reputable suppliers and subcontractors
operating within Canada’s regulatory framework. Villeneuve Construction is currently in the process of
developing internal policies and procedures that will formalize its approach and support continuous
improvement. As part of this process, the company is considering the implementation of employee awareness
initiatives to more effectively monitor compliance and identify any areas of potential risk.
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8. Report Approval and Attestation

This report has been approved by Villeneuve Construction’s governing body in accordance with paragraph
11(4)(a) of the Fighting Against Forced Labour and Child Labour in Supply Chains Act.

| confirm that Villeneuve Construction has thoroughly reviewed the contents of this report. To the best of my
knowledge, and after exercising due diligence, | affirm that the information provided is accurate, complete, and
reliable in all significant aspects for the purposes of the Act, covering the reporting period indicated.

Approved on behalf of Villeneuve Construction by:

M 2.

Ghislain Lacroix May 26, 2025
President



